
OF GREATER NEW YORK

30 Jericho Turnpike, #168 o Commack, NY 11725

Complete the registration form below. (please print)   Please register by Friday, April 16, 2010.

Name:___________________________________________________  Title: ____________________________________________

Organization:_____________________________________________  Address:__________________________________________

City:_____________________________________________________   State: ________________     Zip:_____________________

Phone: __________________________________________________  Email:___________________________________________

AHHRA Member: Yes_____ No______    (duplicate form for additional registrants.)

AHHRA Members can fax completed form to: 631-864-8397, non-members complete this form and return, with payment, to
AHHRA, 30 Jericho Turnpike, #168, Commack, NY 11725. Or pay by credit card (Mastercard, Visa or American Express)

_________________________________   ____ /____     CVV Code_______________ Zip code for billing address ______________
CARD NUMBER			    EXP.

signature _____________________________________________ 

Association for Healthcare Human Resources Administrators

PRESENTS

Healthcare Reform:
How HR Can Prepare for the Anticipated Changes

When:	 Tuesday, April 20, 2010

Where:	 Greater New York Hospital Association Conference Center
	 555 West 57th Street, 15th Floor, New York, NY

Time:	 8:30 am - 9:00 am	 Continental Breakfast
	 9:00 am - 11:00 am 	 Program

Fee:	 Members - No charge
	 Non-members - $25 in advance, $30 at the door

Join us to hear more about the impact Healthcare Reform will have on HR

Barry Schilmeister, F.S.A., M.A.A.A., Partner, Mercer

Barry is a Partner in Mercer’s Health and Benefits business, working with both Mercer’s New York and Connecticut consulting 
offices. He has been involved in insurance, benefits and actuarial work for over thirty years, most of that time in group benefits 
consulting and the last seventeen with Mercer. 

As an actuary and senior consultant at Mercer, Barry advises large employers on the strategic planning, structure, and financing 
of their group benefit programs, focused largely on health care. His work has covered the full range of benefits, including active 
employees and retirees, insured and self-funded arrangements, health management programs, benefits benchmarking, flexible 
benefits, and, most recently, the impact of health care reform.  Barry is the New York spokesperson for Mercer’s National 
Survey of Employer-Sponsored Health Plans, the largest survey of its kind.

Joseph Torella, President of the Employee Benefits Division, HUB International Northeast

Joe is responsible for all of HUB’s Health & Welfare clients in New York, New Jersey, Connecticut and Pennsylvania. HUB 
International Northeast, is a leading insurance intermediary, brokerage and employee benefit consulting firm which is part of 
HUB International Limited, the 9th largest insurance broker in the US.  HUB Northeast was formerly known as Walter Kaye or 
Kaye Associates until 2001, when they joined HUB International.

Joe’s career spans over 23 years, and prior to joining HUB, he has held executive positions in the managed care and consulting 
industry including: VP of Sales and Marketing for AmeriHealth of New Jersey; Strategic Sales Manager for CIGNA HealthCare; 
National Director of Marketing and Sales Support - Strategic Healthcare Practice, Alexander and Alexander (A&A) and Account 
Executive for Blue Cross and Blue Shield. Joe is a Past-president of the NJ Association of Health Underwriters Association, is  
a frequent public speaker and continuing education instructor for the past fifteen years. 
 

Sharon Daffner Bakes, Vice President and Client Advocate and Relationship Manager
for healthcare industry consulting engagements.

Sharon has worked extensively within the non-profit-healthcare industry for over 20 years, developing Best Practices and 
Employer of Choice programs for the clients she serves in areas such as wellness/employee engagement programs, human 
capital consulting, risk management, strategic benefit planning, communications, financial reporting, benchmarking, creating 
customized new programs, compliance, and retirement consulting services.  Prior to joining HUB, Sharon was Vice President, 
Health &Welfare Healthcare Practice Leader for HRH/Willis and AVP at Kornreich/NIA as Managing Director New Business.

Please join your colleagues for what’s sure to be a wonderful educational program.


